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1. LETTER FROM
THE COMPANY’S 
CEO & CHAIRMAN
OF THE BOARD

To our Amarin Employees,

Our Core Values of integrity, operational excellence, 
commitment to quality, and collaboration are not only 
words written on a page. They define who we are 
as a global company and as individuals. They guide 
every aspect of our business — from our 
relationships with one another, our commercial 
partners, the medical community and all our 
customers, to the way we approach science and 
innovation, and the realization of our vision to stop 
cardiovascular disease from being a leading cause of 
death.

In practicing these Core Values, we strive to conduct 
the business of Amarin fairly and ethically, and in 
compliance with the laws, regulations, rules and 
codes of conduct governing our industry and the 
countries we operate in. Acting with integrity allows 
us to provide an integral product to our patients and 
a superior service to all our partners.

Just as we collectively prioritize the health and 
well-being of the patients we serve and strive for
excellence as a company, we expect that each of you 
will follow the guidelines set forth in this Trust and 
Collaboration Code — the Amarin Code of Conduct.
In doing so, you have our assurance that asking for 
advice, raising potential compliance concerns,
or reporting suspected misconduct in good faith 
will not be held against you. Our open-door culture 
at Amarin applies to all facets of our business, 
especially when it comes to compliance and 
ethical conduct.

Our Global Compliance Program is designed to help 
us act within the confines of the law and conduct 
ourselves with integrity. Compliance and integrity 
start with each of us and extend to each of you.
Through our teamwork, Amarin can be a leader 
in responsible corporate conduct.

In closing, we want to thank each of you for your 
ongoing contributions to our culture and success. 
We look forward to continuing our work together 
in serving patients and achieving Amarin’s goals 
by doing things the right way.

Sincerely,

Aaron Berg
Aaron Berg
CEO & President

Odysseas Kostas
Odysseas Kostas
Chairman of the Board of Directors
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Amarin Corporation plc, is a global pharmaceutical 
company, with our headquarters in Ireland, registered 
in the United Kingdom, with business operations in 
Bridgewater, New Jersey in the United States, and in 
Dublin in Ireland, as well as commercial partners and 
suppliers around the world.

At Amarin, we are all driven by our Vision to stop 
cardiovascular disease (“CVD”) from being the leading 
cause of death and making a positive impact on 
cardiovascular health worldwide. To find out more 
about Amarin, please visit www.amarincorp.com.

Amarin’s Code of Conduct establishes the 
fundamental principles governing the way Amarin 
Corporation plc (“AMCO”), Amarin Pharmaceuticals 
Ireland Ltd (“APIL”), and Amarin Pharma, Inc. 
(“API”), collectively referred to as “Amarin”, 
“Company” or “We”, conduct their business. It is 
Amarin’s global roadmap for “how” we operate, it 
establishes the principles, values, ethical and
legal standards of professional conduct expected 
of all Amarin’s employees, officers and directors 
(“Employees”) as well as all third-party contractors 
and consultants engaged by and acting on behalf of 
Amarin (“Business Partners”). It protects Amarin’s 
Employees and reputation while enabling fair, 
lawful, respectful, collaborative, and sustainable 
business practices.

This Code of Conduct is based on the laws, 
regulations, rules and codes of conduct that apply 
to our industry and the geographies we operate in. 
It is not intended, however, to provide a complete 
description of all legal obligations or company 
requirements that apply to Amarin Employees
and Business Partners. Amarin’s internal policies 
and procedures (“Amarin Policies” or “Policies”) 
incorporate and address these legal obligations 
and company requirements in greater detail.
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Amarin ensures compliance with those expectations 
through internal audits and annual training.

• Adherence to this Code of Conduct is a condition 
of employment at Amarin and of any other 
business relationship with Amarin. As our 
employee, representative, or any person with 
whom Amarin conducts business, including
third parties, who are acting in our name or on 
our behalf, they are required to read, 
understand and comply with this Code of 
Conduct and with the applicable policies and 
procedures (especially the Insider Trading 
Policy, Anti-Bribery Policy and the Conflict of 
Interest Policy, as well as the respective HR 
Handbook). Everyone is expected to use good 
judgement and common sense in seeking to 
comply with all applicable laws, rules and 
regulations and to ask for advice when you are 
uncertain about them. Those who do not abide 
by this Code of Conduct expose themselves to 
disciplinary actions, including
immediate termination of employment or business 
relationship with Amarin.

All new Employees of Amarin will be provided a copy 
of the Code of Conduct as part of their on-boarding 
materials and are expected to adhere to it.
Thereafter, the Code of Conduct will be distributed
at least annually to Amarin Employees for their review 
and continued agreement to comply.

Amarin reviews the Code of Conduct annually and 
makes necessary revisions. Any revisions that 
are reportable pursuant to United States federal 
securities law or regulation must be approved
by Amarin’s Chief Compliance Officer (CCO),
its Chief Executive Officer (CEO), and the AMCO 
board of directors (the “Board”), or a designated 
committee of the Board. If approved, such revisions 
must be reported to Amarin’s shareholders in the 
manner provided by such laws and regulations.

NOV 25 | GEN00-1 CONFIDENTIAL | PROPERTY OF AMARIN 2.2
HOME



CODE OF CONDUCT – TRUST AND COLLABORATION CODE

3. COMPLEMENTARY POLICIES 1. CEO & Chairman’s Letter

2. Introduction

3. Complementary Policies

4. Our Vision

5. Our Core Values

6. Integrity & Compliance

7. Speak Up Culture

8. Employee Care

9. Social Media & Comms

10. Company Assets & IP

11.Fair Business Practices

12.Accurate Records

13. Data Privacy & Security

14.Healthcare Interactions

15.Third Party Due Diligence

16. International Trade

17.Manufacturing Excellence

18.Waivers

• Conflict of Interest Policy
• Anti-Bribery and Third-Party Intermediary Policy
• Third Party Due Diligence Policy
• Modern Slavery Statement
• Supplier Code of Conduct
• Social Media Policy
• Good Financial Stewardship
• Travel Expense Policy
• Data Privacy Policy
• IT Policy
• Reporting of Product Complaints, Adverse Events 

and Special Situations

• Media and Investor Engagement Guidance
• Investigations and Discipline Policy
• Insider Trading Policy
• AI Governance Policy
• HR Handbook by Country

More information can be found on the 
Amarin intranet and websites.
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WHAT WE STAND FOR
We stand for a world where cardiometabolic disease 
is minimized and lives are improved.

WHO WE SERVE
Patients. Physicians. Advocacy Groups. Our 
Employees. Local Communities. We aim to use our 
global presence to make a difference.

WHAT WE DO
It is Amarin’s role to deliver treatments that improve 
people’s lives.

HOW WE DO IT
We conduct business with the highest standards of 
professional behavior and ethics. We are transparent, 
honest, ethical and fair in all our interactions; people 
trust us to adhere to our word.

Amarin has a BOLD VISION: to stop Cardiovascualr Disease (CVD) from being a leading cause of death. Our goal is 
to create a new paradigm in CVD management and to make a life-changing impact on patients’ lives globally.
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Amarin has four core values (“Core Values”) that 
embody both our philosophy as a company and our 
commitment to our customers and shareholders. 
Our Core Values guide us in everything we do and 
are a formalized expression of our culture.

INTEGRITY
Employees of Amarin live by the strict adherence 
to a moral code, reflected in a transparent, honest, 
and predictably consistent commitment to high 
ethical values and principles.

• We meet our commitments.
• We are honest.
• We operate under a strong and consistent 

moral code.

• We treat everyone with respect.
• We build and maintain trust.
• We are accountable for our actions.

OPERATIONAL EXCELLENCE
• We value efficient and effective execution across 

all levels of the organization with a focus on 
delivering value to our customers.

• We appreciate a “bias for action” as we make 
decisions and follow matters through to 
successful completion.

COMMITMENT TO QUALITY
• We seek to improve patient care through our 

actions and products.
• We insist on a culture of quality and continuous 

improvement by nurturing strong relationships 
with our internal and external partners and 
customers to create a shared value for our 
physicians, patients and our shareholders.

• We continuously work at identifying our strengths 
and weaknesses (based on key measurements and 
benchmarks) and act swiftly to align with corporate 
and strategic goals and ensure that organizations, 
resources and assets are utilized in the best 
possible manner.

COLLABORATION
• We work together and support each other’s 

efforts inside and outside the company with 
the purpose of creating value by improving
innovation, customer relationships and efficiency.
We are empowered and resourceful, and we 
are encouraged to share ideas and learn from 
each other.

• We communicate effectively and create 
productive team interactions, leveraging 
technology when needed.
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We expect our leaders and Employees to carry out 
day-to-day activities with a high degree of due 
diligence, where Amarin’s Core Values are the basis 
for every decision.

Our leaders set the tone and model ethical behavior, 
cultivate an inclusive open-door culture, and 
communicate the expectation that each of us must 
live our Core Values daily.

This Code of Conduct does not answer how to act
in every situation, but it does outline the Core Values 
and principles you need to guide you in your daily 
work. If you seek further guidance, ask questions
to your manager or any relevant department (Human 
Resources, Compliance or Legal) and raise concerns 
through the appropriate channels.

Not following our Code of Conduct and other policies 
may harm our Company, Employees, patients, 
customers, communities, Business Partners and 
investors. Violation of this Code of Conduct or 
Amarin’s policies may result in disciplinary action up 
to and including termination of employment.

Employees and contractors working directly
with our key customers and clients are expected, 
in commercial markets even more, to show an 
increased awareness towards integrity and 
compliance. Amarin relies on all Employees that 
they are not focusing on immediate profits and 
sales goals at the expense of broader gains and 
non-compliance or the risk of Amarin’s reputation.
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When we leverage Artificial Intelligence (AI)
in our work, we do so ethically and responsibly, 
consistent with our Core Values. We respect our 
patients’ and other individuals’ need for privacy 
and transparency in the utilization of AI. Our 
dedication to these principles ensures that AI 
technology is used to enhance our services 
while maintaining trust and integrity.
The AI Governance Policy helps us ensure 
our ethicfal principles we have set. 

AMARIN GLOBAL 
COMPLIANCE PROGRAM
Our Global Compliance and Data Privacy 
Program is fully integrated into the 
Enterprise Risk Management and functions 
as a strategic business partner to support 
success, but also ensures sustainability of our 
business activities. Amarin’s strong 
commitment to ethics and compliance 
translates into robust compliance programs 
that serve a critical role in:

• Preventing and detecting misconduct at
and by organizations.

• Detecting, avoiding and mitigating risks.
• Identifying and correcting violations of

applicable laws, rules and regulations.
• Promoting ethical business environments

and behaviors, internally and externally.
• Protecting all stakeholders and communities

we operate in, as well as our Company’s
reputation, credibility and assets.
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We value transparency, integrity and psychological 
safety. Our reputation and our success depend on 
each of us having the courage to speak up when we 
are confronted with situations that either are or may 
be perceived as unethical and/or violate the law, this 
Code of Conduct or our policies. Amarin maintains 
open lines of communication to facilitate Employees 
to ask questions and report potential concerns. In 
particular, Amarin maintains a helpline (the “Ethics 
Helpline”), readily available to all Employees and 
independent contractors (or other relevant third 
parties), which is posted on our public and internal 
web pages, and to the extent possible, seeks to 
maintain the anonymity of the individual reporting
a concern. Accordingly, we expect our Employees to:

• Report violations of the law, this Code of Conduct 
or any Amarin policies through our anonymous 
external Ethics Helpline.

• Ask questions and seek advice when they are 
unsure about what to do in a situation, either via 
an anonymous question to the Ethics Helpline or 
directly to your Compliance or Human Resources 
departments, or to your supervisor.

• Prohibit, abstain from and report retaliation —
in all its forms — against those who raise concerns 
in good faith, as we collectively strive to create
a safe environment that encourages everyone 
to speak up.

To access the Ethics Helpline, please visit:

• https://amarin.speakup.report/internal
for employees

• https://amarin.speakup.report/external
for all other external parties

NON-RETALIATION
Amarin, its Employees and management will not
take — nor threaten — any action against an Employee 
or a third party who made a complaint, asked
a question, or disclosed information in good faith 
and without knowledge or intent that such complaint 
or disclosure was false, including raising a concern 
to government entities.

For the purpose of this Code of Conduct, “retaliation” 
means any adverse action, or threat of adverse 
action, against an Employee because they take 
action, or are about to take action, including the 
following examples: file a complaint, raise a concern, 
provide information or assist in an investigation
or proceeding relating to any issue they reasonably 
and in good faith believe to be a potential violation 
of this Code of Conduct, any Company policy or 
procedure, or any applicable law, rule, or regulation.
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Retaliation can take many different forms, but all 
forms are ultimately designed to punish or penalize 
a person for speaking up.

• Some obvious types of retaliation include
termination of employment, demotion,
threats, harassment or unjustified negative
performance reviews.

• Others forms of retaliation may be more subtle:
such as not being invited to business calls,
meetings, and social gatherings; no longer having
input into projects they were once involved in;
or being ignored or “iced out” by their coworkers.

No matter what form it takes, retaliation creates 
a hostile, threatening, and uncomfortable 
environment; it negatively affects employment
conditions for everyone; and is not consistent with 
our Core Values. Amarin prohibits and does not 
tolerate any form of retaliation.

• Employees who believe in good faith that they,
or any other Employee who have been retaliated
against or have questions regarding our non-
retaliation policy, should immediately speak up
using any
of the available channels, as noted herein.

Any Employee found to have engaged in retaliation 
against another Employee will be subject to 
disciplinary action.
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EMPLOYEE HANDBOOK
Amarin’s Human Resources department publishes 
employee handbooks, where possible or legally 
required, that include information on local 
employment, processes, benefits, performance 
management and other employment-related legal 
matters. These local employee handbooks are 
available on the Amarin intranet.

DIVERSITY, EQUALITY & 
INCLUSION (“DE&I”) AND 
NON-DISCRIMINATION
Amarin embraces its fundamental responsibility 
to show respect and consideration for each other.
We believe that all of us should be treated fairly, with 
dignity, and without any form of discrimination at
all times in the workplace. We understand and highly 
value the differences that each Employee brings
to our organization. Diverse teams that include 
people of different backgrounds, beliefs, talents 
and cultures enhance our creativity.

Internally, our respect for diversity begins with 
the hiring process and extends to our decisions
on compensation and promotion. We do not tolerate 
discrimination against applicants for employment 
or candidates for advancement as stated in the law.

All decisions on hiring, compensation and promotion 
are based solely on a person’s skills, experience, 
work performance and demonstrated potential for 
the job. Externally, we apply the same respect
and inclusion to our Business Partners, suppliers 
and other stakeholders.
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In addition to our utmost compliance with global
and local laws and regulations on non-discrimination 
and support for DE&I, we have policies and, when 
required, training in place to ensure that there is
no room for discrimination or harassment based 
on factors such as race, color, religious beliefs, 
sexual orientation, national origin, age, family
status, gender, gender identification, or citizenship.

If you experience or witness any violation of these 
principles, please report your concern to your 
manager, the Human Resources department,
the Compliance or Legal department via the 
Amarin Ethics Helpline.

NON-HARASSMENT
Harassment of any kind, whether verbal or physical, 
is not tolerated at Amarin. This includes any 
unwelcome comments or actions based on racial 
or ethnic characteristics, color, creed, ancestry or 
national origin, religion, sexual orientation, marital
status, age, gender identity or expression, pregnancy, 
childbirth or other medical condition, the presence
of a mental or physical disability or other 
characteristics protected by law. Also included 
is any verbal or physical conduct that creates an
intimidating, hostile or offensive work environment 
or unreasonably interferes with an Amarin 
Employee’s work performance.

Amarin managers are responsible for ensuring 
that their teams and departments are free from 
harassment and discrimination.

If you believe that you or another Amarin Employee 
may have been subject to harassment or an 
intimidating, hostile or offensive work environment, 
please report your concern or make any inquiries
to your manager, the Human Resources department, 
the Compliance or Legal department or the
Amarin Ethics Helpline.

Amarin Employees found to have engaged in acts 
of harassment or discrimination are subject
to disciplinary action, up to and including 
termination from employment.
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HEALTH & SAFETY IN
THE WORKPLACE
Amarin is committed to safe and healthy workplaces 
that are free from hazards and compliant with 
applicable health and safety laws, regulations and 
other requirements. Each of our offices is 
responsible for developing, maintaining and 
promoting the highest standards of a safe and 
healthy workplace environment, as defined by local 
laws and regulations. Every Employee holds a 
responsibility in their own safety and the safety of 
their fellow Employees. Additional Safety measures 
are defined by office location and in Business 
Continuity plans for instances like fire, 
earthquakes, floods, water leakage or other 
disruption that causes non-usability of the offices. 

• To ensure that Amarin maintains a workplace
safe and free of violence for all Employees,
the Company prohibits unlawful possession
or use of dangerous weapons on Company property
or at company sponsored events at any time.
The term “weapon” includes a gun, knife, or any
other implement designed to inflict bodily injury.
All Employees are subject to this provision,
including contract workers and temporary
Employees as well as visitors and customers on
Company property. Any Employee in violation of
this policy will be subject to disciplinary action,
up to and including termination.

• The unlawful or improper presence or use of
controlled substances or alcohol in the workplace
presents a potential danger to everyone and
may violate local and country laws. Accordingly,
the Company has established this policy
regarding the use, possession and sale of alcohol
or controlled substances while at work, on
the Company’s premises, while engaged in
the Company’s business or under circumstances
where such activity may harm the reputation
of the Company.

• The Company prohibits working while impaired
from alcohol or controlled substances, in addition
to the use, possession, consumption, purchase,
and sale of alcohol or controlled substances by
Employees while on its premises or conducting
Company business. “Controlled substances” are
drugs that are not legally obtainable or that are
legally obtainable but not obtained or used in a
legal manner. Examples include cocaine, heroin,
and prescription drugs that were not lawfully
obtained or used. This policy does not prohibit the
moderate consumption of alcoholic beverages
at Company-sponsored functions or activities
so long as the Employee acts in a lawful, safe,
professional, and responsible manner. Becoming
intoxicated at Company events is a violation of
this policy. Marijuana use while at the office,
working regardless of location, or while at
Company events is not permitted.
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• Employees using over-the-counter medication
or other lawful medication which they believe
may impair their job performance, safety, or the
safety of others should notify their supervisor.
In some instances, the Employee may be required
to provide a medical statement regarding their
ability to perform job duties safely. An Employee
may continue to work if it is determined that
the medication will not adversely affect the
Employee’s performance or if it is determined
that a reasonable accommodation can be
provided.

• Nothing in this policy is meant to conflict with
local, or applicable laws, or impact on the
Company’s obligation to provide an Employee with
reasonable accommodation to the extent
medically necessary and as required by applicable
law.

• The use of tobacco products, nicotine or
electronic cigarettes is prohibited on Amarin
premises and within reasonable distance from
doorway entrances/exists, as per country-specific
requirements. Employees who choose to use
tobacco products, nicotine or electronic
cigarettes must do so in designated areas
outside the premises.

If you experience or witness an accident, injury 
or encounter unsafe equipment, practices or
conditions, please report the issue to your manager, 
your Human Resources or Facilities representative 
or the Amarin Ethics Helpline.
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Amarin operates in a highly regulated environment. 
Therefore, we have an acute awareness of the 
constraints of the pharmaceutical industry, 
globally with respect to communications
regarding prescription-based medicine and the 
pharmacovigilance obligations regarding adverse 
events and product complaints.

In addition, the profile and reputation of Amarin 
are important, and public statements made
by Employees as part as their professional 
activity, through social media and other external 
communications channels can impact Amarin’s
reputation. Therefore, all Employees should employ 
caution and diligence when discussing the Company 
on social media and adhere to the Company’s social 
medial policy(s).

SOCIAL MEDIA
Social media provides enhanced channels 
and methods for communication, but also
presents unique challenges and potential legal 
and reputational risks. Only designated Amarin 
Employees are permitted to create posts on social 
media or engage in social media communications 
on Amarin’s behalf. These communications must 
be truthful, accurate, and comply with applicable 
laws and Amarin policies. Social media includes
professional social media platforms, as well as your

personal social media platforms where you have 
identified as an Amarin Employee. It is expected 
that every Employee will maintain high standards 
of professionalism when utilizing social media 
platforms in a professional capacity.

In posting social media communications as 
identifiable Amarin Employees, Amarin Employees 
must use their best judgment and discretion to 
protect Amarin’s good name and reputation.
Amarin Employees may not, in such posts, 
reference personal information or data of another 
Amarin Employee, vendor or third party, provide 
access to Amarin intellectual property, provide 
proprietary or confidential information about 
Amarin, make a promotional claim about an Amarin 
product or make statements that are, or may be 
perceived to be, intimidating, hostile, disparaging, 
offensive or otherwise inappropriate.

Amarin permits, under certain circumstances, 
sharing, liking, responding, or correcting third- 
party information in social media regarding Amarin 
products in accordance with our internal policies 
and guidelines.
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EXTERNAL COMMUNICATIONS: 
MEDIA INQUIRIES AND 
SHAREHOLDER ENGAGEMENT
All media inquiries, or other requests from the public 
for information about Amarin must be directed to 
the company’s Investor Relations lead or the Head
of the Communications for response. Only official 
spokespersons designated by Amarin’s Chief 
Executive Officer are permitted to respond
to such requests.

Amarin is committed to providing the investment 
community with judicious, accurate and balanced 
disclosures of material information regarding the 
Company’s activities and achievements. In doing 
so, Amarin strives to fully comply with all applicable 
laws and regulations.

Only official spokespersons designated by 
Amarin’s Chief Executive Officer are permitted to 
communicate with and make disclosures to the
investment community on behalf of Amarin. Amarin 
Employees must direct any investor inquiries to the 
Company’s Investor Relations lead or the Head of the 
Communications for response.
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We expect all Employees to protect our assets, 
and the assets entrusted to us by others, against 
loss, theft and misuse. Reasonable precautions
should be taken to secure Amarin’s facilities, assets, 
information, intellectual property and ensure good 
financial stewardship.

COMPANY ASSETS
Company assets — such as telephones, office 
supplies, computers, brands, and trademarks —
are to be used solely for the benefit of the Company 
and its shareholders. Inappropriate use of Company 
assets for personal benefit is prohibited and will
be sanctioned accordingly.

As Amarin Employees, we have a responsibility
to Amarin and its shareholders to protect and make 
the best use of the company’s assets, both tangible 
and intangible. Company assets include, but are not 
limited to, its property, equipment, furniture, funds, 
computers, cell phones, product inventory and 
documents, as well as its goodwill and reputation.
Company assets may be used for legitimate business 
purposes only. They may not be used for any illegal 
purpose or in any way that would violate this Code
of Conduct or other Amarin policies. The theft, 
damage or misuse of Amarin’s assets is ground 
for disciplinary action, up to and including 
termination from employment.

CONFIDENTIAL, SENSITIVE AND 
PROPRIETARY INFORMATION
We expect our Employees to maintain the 
confidentiality of non-public Company information, 
proprietary information and our Intellectual Property. 
These may include, but are not limited to, strategic 
business plans, Employee records, sales or other 
financial projections, data and analyses, pricing 
decisions, manufacturing or supplier records, 
marketing strategies, business development
plans, acquisitions, divestitures or licenses or the 
results of any of our clinical trials or similar 
activities. Accordingly, upon initiating employment 
with the Company, each employee shall execute
a Confidentiality, Intellectual Property & Restrictive 
Covenant Agreement (or for existing Employees, an 
analogous agreement executed prior to initiating 
employment at the Company), drafted in accordance 
with applicable law that commits each Employee
to protect the Company’s Confidential Information 
and Intellectual Property. The unauthorized 
disclosure of sensitive, confidential or proprietary 
information could reduce or destroy its value to
the Company, cause financial, reputational or other 
harm to the Company and give others an unfair 
competitive advantage.
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Proprietary information may be disclosed to 
a third party for legitimate business purposes 
when authorized by the appropriate manager
and protected by the appropriate confidentiality 
or non-disclosure agreement.

The unauthorized disclosure of proprietary 
information is subject to discipline, up to and 
including termination from employment.

INTELLECTUAL PROPERTY
Protecting Amarin’s Intellectual Property is 
essential to maintaining the Company’s competitive 
advantage. Amarin Employees and Business
Partners are expected to support the establishment, 
maintenance, protection and defense of Amarin’s 
Intellectual Property rights and to use those rights
in a responsible way.

Similarly, it is expected that we respect the 
Intellectual Property of others, including our 
competitors. The unauthorized use, theft or 
misappropriation of a third-party’s Intellectual 
Property could have significant legal implications 
and other consequences for you and the Company 
and is therefore strictly prohibited.

Any unauthorized use, theft or misappropriation of 
either Amarin’s or a third-party’s Intellectual Property 
is grounds for disciplinary action, up to and including 
termination from employment.

All Intellectual Property developed or discovered 
by Employees of Amarin, during the course of their 
employment at the Company, belong to Amarin.
All such Intellectual Property must remain with 
Amarin following termination of an Employee’s 
relationship with the Company and such Employee 
must take all reasonable steps requested by the 
Company for the Company to appropriately acquire 
the ownership of the Intellectual Property.

All Employees shall not reproduce, distribute or 
alter copyrighted materials without appropriate
authorization of the copyright owner or its authorized 
agents where required. Software used in connection 
with Amarin’s business or installed on Amarin 
information technology must be properly licensed 
and used only in accordance with that license.
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Amarin prides itself on being an ethical and 
trusted business and adheres to the requirements 
of competition laws. Also known as antitrust laws,
these regulations prohibit business conduct intended 
to prevent, restrict, or distort fair competition.

ANTITRUST & 
FAIR COMPETITION
Anti-competitive practices include:

• Cartels — Cartels are a serious type of anti- 
competitive arrangement in which two or
more businesses agree to not compete and
collude in arrangements such as:

o Price fixing.
o Engaging in bid rigging.
o Sharing customers or regions / markets.

• Anti-Competitive arrangements — These are
agreements or arrangements (documented
or not) that create unfair advantage through
the exploitation, concealment or distortion of
important facts or data, or other agreements
that lead to unfair business practices.

• Abuse of a Dominant Position — This is when a
company with substantial market share unfairly
exploits a stronger position. It should be noted
that being in a dominant position is not a breach
of competition law; but abuse of the position would
be. Examples of abuse include:
o Imposing unfair trading terms, such

as exclusivity.

o Excessive, predatory or discriminatory pricing.
o Refusal to supply or provide access to

essential facilities.
o “Tying” or “bundling” — requiring that a purchaser

wishing to buy one product must also purchase
another from the company.
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As per antitrust laws, this Code of Conduct, including 
any other relevant Amarin policy, the Company and 
Employees are prohibited from entering into:

• Any verbal or written agreements with suppliers,
customers, competitors or any third party that
may have an effect of limiting the free market or
taking advantage of a dominant position in the
marketplace; and/or

• Any agreement or understanding with
competitors to directly or indirectly fix or
control prices (including any element of pricing
such as discounts, rebates, or cost), to allocate
products, markets or territories, to boycott
certain customers or suppliers, or to refrain from
or limit the manufacture, sale or production
of any product as a means to acquire an unlawful
competitive advantage.

Competition authorities are responsible for enforcing 
antitrust laws. They have strong investigative powers 
that will often be initiated in European regions 
through unannounced inspections known as
‘Dawn Raids’.

Breaking the antitrust laws can not only cause 
severe reputational damage but also result in serious 
fines and penalties to the Company, its Directors
or Employees.

CONFLICTS OF INTEREST
Amarin expects its Employees to take decisions based 
on what is best for the company and the well-being of 
patients and not for personal benefit. Amarin 
Employees may find themselves in a situation where 
their personal, social, financial
or political interests, or that of private individuals
or corporations with whom they are linked or close to, may 
come into conflict with the interests of Amarin including 
other employments, board membershidps or side jobs, as 
they need to be approved.
A conflict of interest, whether potential or actual, can 
seriously damage Amarin’s reputation and have negative 
consequences for the individuals involved. Employees 
are expected to report actual or potential conflicts of 
interest immediately to their manager, the Legal or 
Compliance department. Please refer to Amarin’s Conflict 
of Interest Policy for additional information.

INSIDER TRADING
It is illegal to buy or sell securities (e.g. stocks, 
bonds, options) when one has knowledge of material, 
non-public information (i.e., “inside” information) 
about a publicly traded company.
• Information is material if a reasonable investor

would likely consider it important in deciding
whether to buy or sell a security.
Material information can include positive or
negative information.
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Amarin Employees may not use information that is 
gained through their employment with the Company 
but is not yet widely disseminated or generally known 
to the public, to buy or sell Amarin’s securities or
the securities of any other company with which 
Amarin has or may be considering a relationship, 
such as a customer, supplier, alliance partner or 
potential acquisition or collaboration candidate. 
Nor is an Amarin Employee permitted to provide 
inside information to a third party, so that they can 
trade upon such information.

These restrictions apply regardless of where an 
Amarin Employee resides or where the third party 
receiving the information resides. In addition, these

restrictions apply not only to the Amarin Employee, 
but also to that person’s spouse and minor children, 
anyone who lives in that person’s household, anyone 
who is financially dependent on that person, and 
any other person over whom the Amarin Employee 
exercises substantial control over their securities 
trading decisions. Amarin’s Policy on Insider Trading
and Disclosure (“Insider Trading Policy”) is designed 
to prevent insider trading or the appearance of 
impropriety, satisfy Amarin’s obligation to reasonably 
supervise the activities of its Employees and help 
Amarin Employees avoid the severe consequences 
associated with violations of insider trading laws.
The Insider Trading Policy also provides “blackout 
periods” during which certain Amarin Employees 
cannot trade Amarin securities, regardless
of whether or not they have knowledge of 
inside information.

Every Amarin Employee must fully understand 
and comply with the Insider Trading Policy and all 
applicable laws.

Violations of federal, state or local securities laws 
may result in significant civil and criminal penalties 
against Amarin and/or its Employees or may 
subject the person(s) violating such policy or laws 
to disciplinary action by the Company up to and
including termination. Please refer to Amarin’s Insider 
Trading Policy for additional information.
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BOOKKEEPING AND 
RECORDS MANAGEMENT
Accurate and complete business records are a 
critical Amarin asset. They are essential to Amarin’s 
success, in that they enable the company to make 
responsible business decisions, make full, accurate 
and timely financial, and other disclosures to the 
government and the public, and maintain and 
safeguard investor confidence in the Company.

Amarin Employees have a duty to ensure that all of 
Amarin’s books, records, accounts and reports fully 
and accurately reflect Amarin’s activities, operations, 
transactions and interactions with third parties, 
including governments. All transactions must be 
supported by accurate documentation in reasonable 
detail and recorded in the proper account during the 
proper accounting period.

Under no circumstances may Amarin’s books
and records be falsified or prepared in a way that 
could be misleading or conceal improprieties.
Inappropriate access or modifications to, or 
unauthorized copying or destruction of, any of 
Amarin’s books and records is strictly prohibited.

Amarin Employees must cooperate fully with any 
audit, review or examination of Amarin’s financial 
statements or Securities and Exchange Commission 
(SEC) filings and shall never make any false or 
misleading statements to independent auditors in 
connection with any such audits, reviews
or examinations.

Amarin manages its documents and records
in such a manner as to ensure that the company 
meets its corporate objectives while complying 
with applicable legal, regulatory, tax, employment 
and trade requirements. Amarin Employees must
comply with Amarin policies concerning the creation, 
maintenance and, where permitted, destruction
of such records.

Amarin Employees are responsible for safeguarding 
Amarin resources under their control and for 
ensuring that those resources are used only for 
authorized purposes and in accordance with this 
Code of Conduct and local laws, showing good 
financial stewardship and internal policies on travel 
and expenses, as well as contracting.
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LEGAL HOLDS AND NOTICES
From time to time, Amarin may issue a “Legal Hold” 
notice, instructing certain Amarin Employees
to preserve identified documents, and/or 
communications (including emails, etc.), typically 
in connection with a government proceeding or 
private lawsuit. A Legal Hold supersedes otherwise 
applicable Amarin policies and their document 
retention requirements. If you receive a Legal Hold
notice, you must not alter or destroy/delete any of the 
identified items or information while the Legal Hold 
remains pending.

The destruction or alteration of any identified 
items or information with the intent to obstruct 
a pending or anticipated government proceeding
may be a criminal act resulting in imprisonment or 
the imposition of monetary penalties against the 
Company and/or the responsible Amarin Employee(s).

Amarin Employees who are not authorized by 
the Legal department should not accept the
formal service of any legal notices (i.e., sign for or 
acknowledge receipt), of any legal lawsuit paperwork 
addressed or directed to Amarin. Unauthorized 
Amarin Employees who are approached to accept 
service of a legal document must immediately 
contact a member of Amarin’s Legal department.
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At Amarin, we may process personal information 
of individuals, including Employees, for various 
reasons. This information is entrusted to us with 
the understanding that it will be kept confidential
and protected with the required levels of 
diligence and safeguards. Amarin Employees 
must guard the confidentiality of all personal 
information in our possession and the 
appropriate level of data privacy in thel countries 
we operate in, especially for data transfer to 
other countries.
Our Global Data Privacy Policy is available on our 
Company website..

Amarin follows the data privacy principles applicable 
around the world:

• Lawfulness, fairness, and transparency
• Purpose limitation
• Data minimization
• Accuracy
• Storage limitation
• Integrity and confidentiality (security)
• Accountability
• Rights of the individual
• Data security / cyber security with

appropriate technical and
organizational measures

Amarin employs a state-of-the-art data security 
approach supported by internal training, 
frameworks, defined processes and robust 
technical solutions to best ensure the protection
of our information technology infrastructure and our 
customers, Employees and Business Partners’ data.

We require our Employees to comply with all 
applicable records management policies, standards 
and guidelines to fulfil the required data privacy 
design principle to only store data as long as is legally 
required within any relevant territory.
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We appropriately disclose transfers of value 
to HCPs, HCOs, POs and patients, in 
accordance with federal, state and local 
transparency law and guidance.
We also commit ourselves to transparency 
reporting and disclosure, as it is mandated by law 
(e.g. Sunshine Act, other transparency laws) or by 
voluntary industry codes (IFPMA, PhRMA, EFPIA 
or local pharmaceutical industry associations) in
where we operate. Our commercial partners apply 
the same state-of-the-art standards. We publicly 
disclose the transfer of value we have provided 
towards HCPs, HCOs and patient associations in 
those countries, so do our commercial partners.

We and our commercial partners always act in 
accordance with global, regional and local laws, 
regulations and Company policies, Amarin scientific 
community, Healthcare Professionals (“HCPs”), 
Healthcare Organizations (“HCOs”), Patient 
Organizations (“POs”) and patients.

Interactions with Healthcare Professionals, 
Patients, Healthcare Organizations and 
Patient Organizations

The Company does not tolerate any form of bribery, 
fraud, corrupt practices, anti-competitive actions, 
collusion or illegal agreements including with 
HCPs, HCOs and POs. We accurately use product 
information and scientifically substantiated claims 
and objectively disclose funding and editorial 
support. 
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CLINICAL STUDIES
As a research-based organization, Amarin aspires 
to the highest ethical, scientific and medical 
standards in our research and development 
activities. We are committed to conducting, 
sponsoring or supporting research and clinical 
studies in accordance with applicable laws, 
regulations and recognized ethical standards, such 
as Good Laboratory Practices (“GLP”) and Good 
Clinical Practices (“GCP”), to ensure the integrity 
and quality of data produced from such studies, 
protect the safety and privacy of the participants, 
and ensure that our regulatory submissions are 
accurate, complete and of the highest quality.

As evidence of our commitment, Amarin does not 
permit business pressures or forecast deadlines to 
compromise the integrity of our clinical studies and 
the resulting data. We respect and will protect the 
rights, safety and privacy of all participants in our 
clinical trials, including by following appropriate 
informed consent procedures. All clinical 
investigators sponsored or supported by Amarin 
should be appropriately familiar with applicable 
scientific and ethical standards. We regularly audit 
and monitor clinical study sites and processes 
related to our sponsored clinical trials.

Furthermore, Amarin recognizes the value of making 
its clinical study data and results available to the 
public. Where appropriate, we register our studies 
and post summary results on the appropriate public 
database, such as clinicaltrials.gov. In addition, we 
are committed to the development of publications 
that report the results of company-sponsored clinical 
research studies accurately and objectively, and 
disclosure of company funding and editorial support.
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At Amarin, our business success relies on adhering 
to legal, ethical, and professional standards.
To ensure that third parties working with or for 
Amarin follow the same ethical guidelines, we 
conduct due diligence on key third-party partners. 
These assessments may include risk evaluations to 
evaluate third-party operations against our policies 
and standard operating procedures and may 
conduct interviews. Depending
on the findings, Amarin may implement additional 
controls within our vendor relationships. Our third- 
party selection process considers objective factors 
like quality, service, price, delivery, and overall 
reputation. We emphasize ethical, transparent,
and fair supplier selection. Ultimately, we choose 
third parties that align with Amarin’s interests 
and, most importantly, benefit our patients and
customers. It is essential to note that Amarin entities 
may be held accountable for actions taken by third 
parties acting on our behalf worldwide.
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Amarin is committed to conducting our business with 
honesty and integrity, and in full compliance with all 
applicable laws and regulations, including those that 
restrict exports and govern international business 
transactions (such as export controls, embargo and 
sanction regulations). The management of Amarin 
expects every officer, director, agent, and Employee 
of Amarin involved in international business 
transactions to understand the basic elements
of such laws and to comply with them at all times. 
Amarin’s compliance with these laws is a critical 
component of the Company’s Core Values, reputation 
and success. In case of doubt or questions, 
Employees are encouraged to contact their manager 
or the Legal or Compliance departments.

EXPORT CONTROLS
Export controls are government-imposed 
restrictions on the movement of certain goods, 
software, and technology, both tangible and 
intangible. They also regulate the provision of 
technical assistance related to controlled items 
and impose other trade restrictions to promote 
international peace and security and prevent the 
proliferation of weapons of mass destruction.
These items may require government authorization 
to export, re-export, or transfer to certain countries, 
territories or end users.

While biopharmaceutical products are generally 
subject to limited export controls, certain 
chemical and biopharmaceutical substances may,
nevertheless, be considered as so-called dual use or 
even military goods, as evidenced by their inclusion 
in, among others:

• The U.S. Commerce Control List (CCL) governed 
by the Export Administration Regulations

• The U.S. Munition List (USML) governed by the 
International Traffic in Arms Regulation

• The EU-Dual Use Regulation (COUNCIL 
REGULATION (EC) No 428/2009 of 5 May 2009) or

• Other applicable national dual-use and 
military listings

The trade in dual-use and military goods is subject to 
authorization, certain conditions, or even prohibited.

Sanction and embargo regulations may apply to 
any participant in global trade. These restrictive 
measures mostly contain a graduated catalogue of 
prohibitions and restrictions including measures
imposed on individuals or entities (hereinafter jointly 
referred to as “sanctioned persons”) with the effect 
that the funds or other assets of these sanctioned 
persons must be frozen, and entities are prohibited 
from directly or indirectly providing any other funds 
or economic resources to these sanctioned persons.
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Amarin and its Employees must not, as general rule, 
conduct business with these sanctioned persons.

Non-compliance with export control, embargo 
and sanction regulations may lead to severe
consequences, such as criminal liability, high fines, 
or even the denial to participate in global trade.
As export controls, embargos and sanctions 
generally have the objective of promoting human 
rights and international peace, being compliant is 
not only a legal requirement but also integral part 
of Amarin’s Core Values.

Amarin’s Export Compliance Framework describes 
the relevant laws and regulations applicable to 
Amarin’s export activities and establishes 
procedures that must be followed to ensure 
compliance with those export control, embargo 
and sanction provisions.

ECONOMIC SANCTIONS
Economic sanctions restrict or prohibit engaging 
in activity with or in certain countries or 
territories, or with certain individuals or entities. 
Countries/territories that are currently subject to 
comprehensive sanctions are Crimea, Cuba, Iran,
North Korea, and Syria. All activities in or with these 
countries require internal approval, and, where

appropriate, Government authorization to ensure 
any such activity is in compliance with applicable 
sanctions and blocking regulations. Other countries/ 
territories may be subject to narrower restrictions 
which may still require authorization. Additionally, 
engagement with individuals and entities that have 
been designated on sanctioned parties’ lists may
be restricted or prohibited.

BOYCOTTS
A boycott is a concerted attempt by a country or 
group of countries to express displeasure with, or 
obtain concessions from, the government or another 
country. Amarin does not agree to, or cooperate with, 
boycott-related requests that would be prohibited
or penalized under applicable U.S. anti-boycott laws 
and regulations and commits to comply with required 
reporting obligations under U.S. anti-boycott laws 
and regulations.
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At Amarin, we embrace a commitment to grow in 
a responsible and sustainable manner, in order to
provide quality products and services to our 
patients and customers and value to our 
shareholders and other stakeholders. We are also 
committed to be
a responsible member of society and give back 
to the communities within which we operate.

MANUFACTURING EXCELLENCE
All manufacturing of Amarin product(s) is performed 
by third parties who are selected in accordance with 
best-in-class industry practices. Product quality 
and safety are of paramount importance to Amarin.
Accordingly, manufacturing contracts are awarded to 
suppliers providing the most competitive and highest 
quality goods and services, supported by excellent 
cGMP (“current Good Manufacturing Practices”) 
and regulatory compliance track record.

We operate a comprehensive and robust quality 
management system that is designed to ensure 
that our manufacturers satisfy our standards, 
which are reflected in their contractual obligations. 
We regularly audit and monitor our contract 
manufacturers to verify their compliance with 
those obligations.

SUSTAINABILITY 
& ENVIRONMENT
As a growing, global biopharmaceutical company, 
Amarin recognizes that a healthy environment 
contributes to the overall health of our society and 
encourages all our Employees to think sustainably. 
While the environmental impact of our daily 
operations is relatively small, we care about the 
effects of our activities on our communities, the 
environment and the sustainability of our
material supply.

SUSTAINABLE SOURCING
Amarin requires its suppliers to source by-product 
materials only from fisheries that operate according 
to stringent national and international laws governing 
fish harvesting.

In addition, our production does not result in 
increased demand for fishmeal to a degree that 
affects supply or poses an additional risk to global 
fish stocks, food security or the environment.
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PROACTIVE SUPPLY CHAIN AND 
QUALITY MANAGEMENT
Amarin does not own or operate manufacturing 
facilities, and relies on a well-established, global 
network of third-party suppliers to help us 
provide products to our patients and execute our 
strategy. This includes the supply of the active
pharmaceutical ingredient (“API”) and other products 
for the commercial market. We expect Amarin 
suppliers to meet the highest global standards
and our contractual requirements for compliance 
with applicable regulations for quality, safety and 
environmental management.

We take this commitment very seriously, with our 
Quality team actively visiting and evaluating the 
suppliers’ regulatory compliance and inspection 
records to ensure the supplier can consistently meet 
our requirements and expectations.

The API in our sole product is icosapent ethyl (IPE). 
The by-product material that is processed to make 
IPE typically comes from small, cold-water fish, 
such as sardines and anchovies, which are abundant 
in our oceans. Commercial harvesting of these
fish occurs predominantly in South America and 
Africa. The harvested biomass is processed into 
a fishmeal, the most efficient source of protein

used for industrialized farming of large animals 
and commercial fish farming. IPE is derived and
processed into an oil during fishmeal production; in 
the past, these by-products of commercial fisheries 
processing were discarded or burned. Amarin 
transforms this side-stream waste product into the 
starting material for a therapeutic to reduce the risk 
of CVD, the #1 killer of men and women worldwide.

PRODUCT QUALITY AND 
DRUG SAFETY
At Amarin, we are dedicated to ensuring that our 
pharmaceutical products meet internationally 
accepted standards of quality, strength, purity, 
efficacy and safety. Our internal pharmacovigilance 
policies require all Employees to promptly report 
any adverse drug effects, reactions, or quality
complaints related to our products. An adverse event 
refers to any unexpected occurrence in a patient or 
clinical study subject using our medication, even if
it is not directly caused by the treatment. A product 
quality complaint includes any communication 
alleging deficiencies in the identity, quality, safety, 
or effectiveness of our medical products. Employees 
must report such incidents to the Amarin global 
pharmacovigilance team or quality representative 
within one business day of awareness, regardless of 
the communication method.
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Waivers to this Code of Conduct may be granted by 
the Board or the Audit & Risk Committee of the Board 
subject to the disclosure and other provisions of
the Securities Exchange Act of 1934.

Amarin is committed to complying with both
the letter and spirit of the laws, regulations, rules 
and industry codes of conduct that govern our
business, including the development, manufacturing, 
distribution, marketing, government contracting, 
sale and promotion of our product(s) and ensure that 
our commercial partners abide to the same 
requirements. These laws, regulations, rules and 
industry codes of conduct serve as the foundation 
for, and are incorporated in,
Amarin’s Policies. Key examples include, but are 
not limited to:

• The EU General Data Protection Regulation
• The Federal Food, Drug and Cosmetic Act and FDA 

regulations (“FDCA”)
• Directive 2001/83/EC of the European Parliament 

and of the Council of 6 November 2001 of the 
Community code relating to medicinal products 
for human use

• The Federal False Claims Act (“FCA”) and state 
false claims laws

• The Federal Anti-Kickback Statute (“AKS”) and 
state anti-kickback laws

• The Federal Prescription Drug Marketing 
Act (“PDMA”)

• The Federal Health Insurance Portability and 
Accountability Act (“HIPAA”)

• The California Consumer Privacy Act (“CCPA”)
• The Federal Sunshine Act (included in the Patient 

Protection and Affordable Care Act,) and state 
sunshine laws

• The Foreign Corrupt Practices Act (“FCPA”)
• The UK Bribery Act
• The UK Modern Slavery Act
• The PhRMA Code on Interactions with Healthcare 

Professionals (the “PhRMA Code”)
• The European Federation of Pharmaceutical 

Industries and Associations (“EFPIA”) Code 
of Practice

Amarin Employees globally should know and 
understand these and the other laws, regulations, 
rules and industry guidelines that apply to our 
conduct of business anywhere in the world.

Any questions should be directed to your manager 
or the Global Compliance or Legal departments.
Managers receiving such questions should report 
them promptly to the Global Compliance or
Legal departments.
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